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The Waynesville R-VI School District is one of about 25 school districts in the 
United States that receives federal B-2 Heavily Impacted Aid. Waynesville R-VI 
receives $8.5 million annually in B-2 Heavily Impacted Aid because of its unique status. 

To qualify for B-2 Heavily Impacted Aid, the Federal Government states that a 
school district must meet all three criteria:

 
Have at least 45% military impacted students, which includes both 
uniform and civilian-connected students. 76% of Waynesville’s students are 
military impacted.

 
Make a reasonable local tax effort, which is defined as 95% of the average 

 of a comparison group. The Waynesville R-VI School District is one of just 
29 school districts out of more than 500 districts in the State of Missouri at the 
minimum tax levy of $2.75. During the recession, many districts raised their 
levies making comparison districts difficult to find. While local tax levies in the 
state have increased by 25 cents over the past several years, Waynesville’s 
levy has not been raised by voters in more than 40 years.

 
Have a per pupil expenditure of less than 125% of the state average. The 
state’s average is $10,486, which would allow a Missouri district to spend up to 
$13,107 per student. The Waynesville R-VI School District spends $10,296 per 
student.

The Waynesville R-VI Board of Education 
voted to put a 20-cent school tax levy increase 
on the April 2017 ballot and will host public 
meetings in February and March to provide 
more details to the public about the levy. 

“We have put off asking for this increase 
as long as we can, but we simply have no 
choice left now,” said Dr. LeRoy Fulmer, 
school board president. “If we don’t ask for an 
increase, we are going to lose $8.5 million in 
federal B-2 funding. It’s that simple.”

In November, the Board unanimously 
approved placing the levy on the ballot. 

If approved by voters, the 20-cent 
school tax levy would mean the owner of a 
$150,000 home would pay $57 a year more 
– or less than $5 a month – in taxes. The 
$57 does not include the impact on personal 
property taxes, which is based on the amount 
of personal property that is owned. 

For the 2015-16 school year, $8.5 million 
represented 12 percent of the district’s budget.

“No one on the board wants to ask for a 
tax levy increase, but on the flip side, none 
of us want to cut the school district’s budget 
by 12%,” Fulmer said. “We already spend 
less than the state’s average for per pupil 
expenditure.” 

The Waynesville R-VI School District 
spent an average of $10,296 per pupil in 

Waynesville Schools to ask for 20-cent levy increase 

1. 
2.

3.

Feds say 3 criteria must be met to 
receive B2 Heavily Impacted Aid 
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Dr. Brian Henry, superintendent, holds 
up the plated cheesecake prepared 

by Waynesville Career Center 
students that featured the 97.5% 
APR score during the November 
Chamber of Commerce luncheon.  

How sweet 
it is! 

97.5%
Wood 
Elementary 
students 
wrote about 
their plans 
for becoming 
president. This 
student wrote, 

“I will make 
the world a 
better place 
to live in and 
I will protect 
the world and 
I will fight for 
what’s right.” 
Another student 
wrote, “I will let 
kids eat candy 
whenever they 
want. And kids 
bedtime will be 
at 9 p.m. And 
let them have 
desert before 
dinner. And no 
homework!” 

The Waynesville R-VI 
School District set an 
all-time, new record 

of 97.5% on the State 
of Missouri’s Annual 
Performance Report. 
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Dear Waynesville R-VI School District Patron,
 
It is a great day to be a Tiger! Through the tremendous support we receive 

from our community and a great deal of effort on the part of our 
district staff and students, the Waynesville R-VI School District 
set another record in performance based on the recently released 
Missouri Annual Performance Report. This is the 4th consecutive 
year of improvement for our district and our highest score ever. 

We also experienced an increase in qualifying scores on Advanced 
Placement English, Math and Science Exams of more than 260% in 
the past three school years, further demonstrating our commitment 
to preparing students for success beyond high school. 
Our elementary and middle schools are embracing the Project-based 
Learning initiative designed to provide relevant, real-world learning  

       opportunities for students with an interdisciplinary approach to                                                                                
       instruction. 

Our staff continues to have high expectations for all, expecting each student to 
excel in a community of learners that embraces diversity and innovation. As a 
fellow resident in our community and proud colleague to nearly 800 employees 
of our school district, I thank each of you for your support of the students in our 
community and applaud the work of our outstanding staff. Please enjoy this issue 
of the “I in the Tiger” and share in the wonderful things our children are doing!

2015; the average for the state was $10,486. If the tax 
levy increase passes, the district will receive $600,000 in 
total new local revenue and keep the $8.5 million in B-2 
Heavily Impacted Aid. 

“The district – our students – will receive $14.18 
in federal dollars for every $1 contributed by local 
taxpayers,” said Dr. Brian Henry, superintendent. 

The $600,000 in new local revenue resulting from the 
20¢ increase would be used to enhance security and to 
purchase computers for students. 

“In our most recent survey, patrons said their number 
one concern is security,” Henry said. “An increase in local 
revenue would allow us to better protect our students 
and provide a security officer in the lower grades. 
Patrons also want students to have more access to 
technology, but the only way to move toward meeting the 
technological needs of our students is to use the local 
funds generated by this tax levy.” 

Projections show that the 20-cent school tax levy 
would keep the Waynesville R-VI School District eligible 
for B-2 Heavily Impacted Aid for approximately a decade.

“With just 29 school districts in the State of Missouri 
being at the minimum tax levy and the average district 
raising taxes by 25 cents, we are finding it increasingly 
difficult to qualify for B-2; in fact, this year, we were 
sweating it out and ended up at 97%,” Henry said.    

Waynesville	R-VI	
School	Tax	Levy

State	of	Missouri									
School	Average	Tax	Levy

$	2.75		Operating
0.00		Teachers	
0.00		Debt	Service
+0.00 Capital	Projects	
$2.75		the	state	minimum	

$	3.40		Operating
0.14		Teachers	
0.47		Debt	Service
+0.07		Capital	Projects	
$4.08		the	state	average	

$2.75	vs.	$4.08

22%		Local	

43%	State

35%	Federal	

22%

22%		Local	

43%	State

35%	Federal	

56%	Local	 34%	State 9%	Federal	
56%	Local	 34%	State 9%	Federal	

56%	Local	 34%	State 9%	Federal	

56%	Local	 34%	State 9%	Federal	

Waynesville R-VI 
Sources of Revenue

Average School 
District Sources of 

Revenue in Missouri 

Tax levy on ballot Continued from page 1 

1,418% return
With the 20¢ tax levy, 

for every $1 contributed 
by local taxpayers

56%

Waynesville R-VI 
School Tax Levy

State of Missouri
School Average Tax Levy

$2.75 vs. $4.08
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Dr. Brian Henry

Message from the Superintendent

The Federal Government 
will provide $14.18 in 

B-2 Heavily Impacted Aid
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Waynesville Career Center intern 
program benefits seniors, installation
Story and photos by Meagan Kennedy-Colon
Public Affairs Office

Fort Leonard Wood’s Davidson Fitness Center is among several 
organizations participating in an intern program for high school seniors 
through the Waynesville Career Center. 

“To apply for the program, students in 12th grade must speak to 
Jonie Wilson, the guidance counselor or to myself,” according to Traci 
Pattison, WCC director.

Students who attend Crocker, Dixon,  Iberia, Plato, Newburg, 
Laquey, Richland  and Waynesville high schools are eligible to 
participate in the nearly 20 programs the WCC offers.

This intern position is based on a student’s career goals and 
interest. From there, the WCC coordinates the internship with 
organizations such as the Fort Leonard Wood Family and Morale, 
Welfare and Recreation Sports and Fitness Program. 

 “The position here allows students to work at every fitness center 
with flex hours in the mornings and with events that take place in the 
evenings,” said Jeffery Barrett, DFC facility manager.

The intern program, which started at the beginning of the school 
year in September  and will last until school graduation in May, counts 
for school-credited hours as part of the graduation requirement.

Tiffany York, a senior from Plato High School, is currently 
participating as an intern at DFC through the graphic design program 
with WCC. (See photos at right.) 

York said her job is to help with the fitness staff, clean and check 
equipment, sign in personnel and broadcast event announcements. 

York, who wants to pursue a 
career in sports journalism and 
broadcasting, said the internship 
is a great way to get a start on 
pursuing future career goals. 

Three students participate 
in the program, including WHS 
student Lauren Keck and Marco 
Walden.

For more information on the 
program contact WCC guidance 
office at 573.842.2500.
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Throughout the Waynesville R-VI School District, students are participating in more 
project-based learning activities than ever before.  To prepare his students for more 
PBL, Thayer teacher Bruce Kimball’s summer school class participated in PBL-style 
work by building race cars from supplies they earned.  Photos by Mary Henry. 
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Six Waynesville High School 
students get dressed every morning in 
business attire, ready to go to work. 

That’s because in the afternoon, work 
is school and school is work for seniors 
Ashely Bartlett, Michael Denn, Sierra Hart, 
Lindzie King, Tori Macon and Ashton Pilz. 

The six who are participating in a pilot 
internship program spend every afternoon 
working at the Waynesville-St. Robert 
Chamber of Commerce creating videos, 
designing logos, updating the demographic 
profile for the county and developing 
marketing materials. The students have 
taken ownership of the program and created 
both a name for their group – Interns for 
Career Enrichment – and their own logo.

“The opportunities these students have 
in gaining real life experience, education and 
self confidence is limitless.,” said teacher Amy 
Ransdall-Breeden who facilitates the program 
at the Chamber. “They are meeting business 
people, networking and giving presentations 
to community leaders. Their work is being 
published by the Chamber of Commerce.” 

Each project carries its own significance.  
“When you’re working with the Chamber, 

it’s more personal for them,” King said. “This 
isn’t just an assignment; it’s something they 
need to help the community succeed.”  

Students receive high school credit 
for the internship and each takes turns 
serving as the lead for a project. 

Instead of working with a teacher and 
fellow classmates, “in here, you work with 
different people,” Denn said. “It’s heart-
racing at times because we have deadlines 
we have to meet and we have to break 
away from texting and emailing and talk with 

people on the phone or in person. We have 
to make a personal connection to better 
understand what the Chamber wants.” 

When embarking on a new assignment, 
students meet with Murray, take notes 
about the project, communicate its goals, 
decide the creative direction, delegate the 
work, create and manage a time schedule 
and sometimes watch Murray “sell” the 
project to the Chamber Board of Directors.  

“You have to listen to what your client 
wants and do what you think should be 
done,” Denn said. “We’re still working 
on the project that I lead, but I am very 
proud of how far we’ve come so far.” 

Waynesville’s program is modeled 
after the profession-based Northland CAPS 
program in the Kansas City area that places 
students in internships with area businesses. 
Students earn credits while working at the 
Chamber and are under the direct supervision 
of Ransdall-Breeden. Rather than telling 
students exactly what to do, teacher Ransdall-
Breeden serves as a facilitator as the 
students work their way through a project. 

“In this setting (the Chamber’s conference 
room that doubles every afternoon as 
the student’s classroom), if you have 
something wrong, you have to fix it,” King 
said. “This internship is getting us ready 
for working in the real world. You have 
to learn that you won’t always be led 
and in here, you have the right to fail.” 

Ransdall-Breeden admits it’s a 
challenge at times to facilitate the class. 

“It’s difficult because you have to let 
the students ‘fall down’ and learn from their 
mistakes,” Rasndall-Breeden said. “As a 
teacher, you want them to succeed but you 

also have to let them grow and 
map their way toward success. 
They face challenges every day 
and are developing the skills 
they need to have in a job. The 
lessons they are learning here 
can be applied in any career 
they have in the future.”  

One concept all six students 
have quickly grasped: Nothing 
is right the first time and each 
project will improve with revisions. 

“We have to switch things 
so they will be perfect and we 
can’t take it personally,” Pilz said. 
“We just have to keep working 
to get better in our work and in 
life. This is a good experience 
and a great resume builder.” 

The Chamber’s feedback 
“makes us think on a higher level 
because it exposes us to a lot of 
good criticism,” Macon said. “We 
have to work to find solutions 
and make improvements.” 

CAMRADERY 

An unexpected outcome of the 
program is the comradery that has 
developed among the six students. 

“One of the best parts of this internship has 
been the exposure to working with different 
people,” Pilz said. “As students, we have 
grown closer and learned to respect each 
other’s opinions, even when we don’t agree.” 

All six readily admitted that they would not 
have chosen to work together as a team, but 
are now glad they have had the opportunity. 

“I am working with students that I normally 
wouldn’t work with,” Macon said. “It can be 
difficult because we bounce ideas off each 
other and we all have different opinions and 
different ways to communicate, but we have 
learned to work off each other’s strengths.”

Denn, who transferred to WHS for this 
school year, said, “We all have become 
friends and I didn’t know any of them 
when I started.” 

When asked what her 
favorite part about the 
program is, Hart readily 
said, “Adobe Illustrator is 
a fun program to draw on 
and my classmates are 
cool. I enjoy the people 
who are in this class.” 

COMMUNICATION 

With every project 
requiring a team effort, 
communication in this 
conference room turned 
classroom is vital. 

“We did the True 
Colors (led by Murray) 
and realized we are all 
different and learned 
how to work with each other,” Macon 
said. “We still can end up bumping heads 
when we don’t agree, but we have learned 
how to communicate with each other.”

Bartlett shared that her communication 
skills have dramatically improved 
through this unique classroom setting. 

“I had severe social anxiety and this 
has helped me bond with people,” Bartlett 
said. “When my teacher says, ‘You can 
do this’ or a classmate says, ‘You’ve 
got this,” I believe them and I try even 
harder. If you open yourself to this, 
it’s a great learning experience.” 

As leaders on the project, students have 
learned how to effectively communicate with 
their peers without insulting their work. 

“You don’t want to hurt them, but you 
do want to guide them,” Bartlett said. “You 
learn to say what you like and then to 
encourage them to go in a different direction.” 

WHS interns gain real-work experience at Chamber, earning credit and building their resumes 

Michael Denn, Ashton Pilz. and Lindzie King work on 
projects for the Waynesville-St. Robert Chamber of 
Commerce.
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IMPACT ON THEIR FUTURE

For some students, participating in the 
internship has reaffirmed their career goals; for 
others, it has changed the course of their lives. 

“Last year, I was in the graphic design 
class and so this year I wanted to expand my 
connections in the community and get career 
experience,” Bartlett said. “This has reinforced 
my learning and strengthened my goal of 
becoming a graphic designer. Seeing my work 
published by the Chamber and being able 
to show it online to people is so rewarding.” 

For Macon, the opposite has occurred. “I 
was originally going to go into graphic design, 
but now I realize I want to be in business,” 
she says. “I really enjoy the business 
aspect more than designing graphics.” 

For Pilz, who plans to major in education, 
the internship has made her want to create 
similar opportunities for students. “I want to 
be in educational leadership so something like 

what Ms. Breeden does 
would be good for me.”

King wants to go 
into fashion design and 
marketing, so what is she 
doing at the Chamber? 

“I wanted to spend 
my senior year working 
toward my career,” King 
said. “I am learning 
marketing and business 
skills, which will help 
me in the future. When 
I go to college, I’ll 
be a step ahead.”

ADVICE TO STUDENTS 
CONSIDERING AN 
INTERNSHIP

Students miss 5th-
7th hours at WHS and must find their own 
transportation to and from the Chamber 
each day, yet the six support the program.  

“I feel strongly that students benefit more 
from being in a real-world setting,” Denn 
said. “I am able to reach out of my comfort 
zone to make myself better each day.” 

When King learned spots were 
still available at the Chamber, she 
enrolled in the program.

“When I was considering the idea, my dad 
asked me if it was going to be worth it,” King 
said. “Now that I’m in the program and my 
parents see what I am working on, they think 
it’s a great opportunity. If you want to benefit 
your future, this class is very beneficial. This 
is something that you can take seriously.” 

As for combining work and school, 
Hart has this to say: “I want people to 
know that I love it here. It’s a different 
course, but I would rather be here than 
in a traditional classroom setting.” 

Like her five classmates, she’s 
ready to go to work promoting the 
community through the Chamber. 

 

Hindsight is 20-20 and looking back at the pilot internship program 
that launched this fall with Waynesville High School students, Cecilia 
Murray, the executive director of the Waynesville-St. Robert Chamber of 
Commerce, surprisingly says that she wouldn’t change a thing. 

“I was a little apprehensive at first about having teenagers work in our office every 
day. I thought they might disrupt the office, but this internship program is even better 
than I thought it would be,” Murray said. “It is refreshing to have young minds and talents 
in our office; they bring ideas on different ways to do things and see the world differently.” 

Waynesville’s pilot program is based on the Northland CAPS program in the 
Kansas City area – a profession-based learning approach that places high school 
students directly into the business community. Like the CAPS 
program, students are treated as professionals and participate in real 
projects, using industry standard tools in actual work environments. 

Beyond the Chamber of Commerce, three Waynesville 
students are interning on Fort Leonard Wood at MWR locations.  

For Murray and the Chamber staff, “the interns have been a 
blessing,” she said, but admits one problem has emerged. “They are 
barreling through my projects, which is a great problem to have.” 

Students have produced promotional videos, designed logos, 
updated demographic information, produced marketing materials 
– including ones for the recent Shop Local Saturday campaign 
– and will help launch a new program called “Speak Your Peace” in January.  

Student-designed logos appeared on Community Pride Night t-shirts and ultimately 
three of their designs were used to promote the event that is held in conjunction with 
Homecoming each year. “The students provided such high quality designs that it made 
it hard to choose just one,” Murray said. “So we decided which one would be on the 
event shirt; then, we made one the event logo to use every year and the third one will be 
used on social media to support the Waynesville School District throughout the year.”

While it sounds easy, students have quickly learned the real-world is 
far from a traditional classroom where they produce an assignment and 
then they are finished with it. They have learned a great deal about making 
multiple revisions and meeting the needs of several clients for a single project 
versus receiving a grade from one classroom teacher and moving on.

“We’ve explained that revisions are not personal and the students 
have shown a commitment to learn the workings of a business 
environment,” Murray says. “They are excited to get a new project and 
want to succeed. We are learning from the students as well.”

Given the pilot program’s success, Murray sees the program expanding 
so that students could work on Chamber member projects in the future. 

WHS interns gain real-work experience at Chamber, earning credit and building their resumes 

Tori Macon, Sierra Hart 
and Ashley Bartlett have 
spent this semester 
working for the Chamber 
of Commerce with teacher 
Amy Ransdall-Breeden.

Murray says students bring fresh ideas to work 

Cecilia Murray 
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By the Department of Elementary 
and Secondary Education

Representatives from the Department of 
Elementary and Secondary Education, the 
National Math + Science Initiative (NMSI) and 
local school districts reported to the State 
Board of Education about a shared goal for a 
greater rate of Missouri students completing 
advanced placement science, technology, 
engineering and math (STEM) courses.

With studies showing that the United 
States may be short as many as three 
million high-skilled workers by 2018, NMSI 
aims to grow interest in STEM at an early 
age, allowing them to succeed in rigorous 
math and science courses. For grades 3-12, 
NMSI provides content-based, teacher-
to-teacher coaching to improve the quality 
of STEM instruction, with the program 
also expanding the number of traditionally 
underrepresented students achieving at high 
levels. NMSI funds target open enrollment 
incentives, extensive teacher and student 
support, weekend study sessions, assistance 
with exam fees, classroom equipment and 
supplies and awards for achievement.

Previously, NMSI awarded $300,000 
over a three-year period to the Waynesville 
R-VI school district, which directly impacts 
dependents of the Fort Leonard Wood U.S. 
Army installation. Students in that district 
saw a 260% increase in math, science and 
English advanced placement qualifying 
scores in its second year of the grant. A 
total of 89 WHS students received $12,500 
in checks this fall through the program. 

“We realize that for the Army’s continued 
investment in our community, the education 
has to be top quality,” Waynesville R-VI 
Superintendent Brian Henry said. “NMSI 
provides students in a rural area the 
same opportunities as their peers in 
school districts across the state.”
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Waynesville R-VI School District has the most diverse student body 
in the Ozarks Conference and is at the top in academic achievement. Waynesville’s 4-year graduation 

rate has increased to 93.9%. The 
state’s graduation rate is 88% and the 
national graduation rate is 83.2%.

“The community is the real winner 
when a student graduates because it 
opens doors for a student to get a better 
paying job and to become a contributing 
member of society,” said Dr. Brian Henry, 
superintendent. “We could easily sit back 
and say a 94% graduation rate is good 
enough because it’s well above state and 
national standards, but instead we have 
opened Pick Alternative School with a goal 
of helping even more students succeed.”   

“The alternative school helps us provide 
an education for students who may just need 
a little more help to succeed,” Henry said. 

Waynesville’s graduation 
rate reaches 93.9%

The Waynesville R-VI School District’s updated webpage (above) will go live in late December to 
better meet the needs of parents and patrons. Following a survey of patrons earlier this year, the 
website underwent an upgrade. The new look will have more button icons on the front, but the 
detailed information will remain accessible. 

Waynesville students saw 
a 260% increase in math, 

science and English Advanced 
Placement qualifying 

scores in the second-year 
following the NMSI grant.

260% increase 
in AP exams

WHS students receive 
$12,500 for AP tests 

Waynesville’s Alternative School is located 
at Pick Educational & Volunteer Facility. 
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Many parents take a routine school 
physical for granted; they view it as a 
necessary requirement by the Waynesville 
R-VI School District. They load up the kids, 
the doctor examines them, the kids get a 
clean bill of health, the form gets returned 
to the school and that’s the end of it. 

But not for Robert and Jennifer Duke of   
St. Robert. 

In 2013, their seemingly healthy son 
Zackrie’s routine school physical for sixth 
grade proved to be anything but routine. 

Zackrie’s blood pressure was too high. 
The Dukes were prepared to 

hear that Zackrie might need to take 
medication for the rest of his life. 

If only it could have been that simple. 
When a child shows signs of high 

blood pressure, it can be an indication of 
kidney disease. Thus, the testing began. 
Scans showed cysts on his kidneys and 
bladder; tests found protein in his urine. 

Zackrie had kidney disease. 
By January 2016, Zackrie experienced 

kidney failure and required dialysis. A 
catheter was permanently inserted into his 
chest and every night – for 10 hours – he 
was hooked to a machine for peritoneal 
dialysis. At 7:30 each evening, the process 
to remove toxins from his body would begin, 
ending in time for him to get ready and go 
to Waynesville Middle School the next day. 

STEPPING BACK IN TIME

In 2014, their daughter, Jozzalyn – a 
fifth grader at Freedom Elementary at 
the time – landed in the emergency room 
with a urinary tract infection and a nurse 
noted that Jozzalyn’s blood pressure was 
unusually high for someone her age.  

“I told them that her brother has 
kidney disease and they tested her right 
away and she, too, had protein in her 
urine,” said Jennifer Duke, her mother. 

For the second time in their lives, the 
Dukes received the dreaded news that one 
of their children had kidney disease. The 
only good news for Jozzalyn was that she 
did not have to go through as many tests, 
since they determined their cases are 

genetic – although not on the same gene. 
(No one else in the Duke family, however, 
has experienced kidney problems.) 

By October 2016, Jozzalyn – now 
a 7th grader – needed a catheter 
and peritoneal dialysis, too. 

THE CALLS

This summer as Zackrie was preparing 
to start his freshman year of high school, 
the Dukes started to receive calls saying 
that Zackrie had moved to third on the 
donor recipient list, making Zackrie eligible 
for a kidney only if the two individuals in 
front of him could not be recipients. 

Each time, he would remain third in 
line. Until Nov. 2, when a 5 p.m. phone 
call changed their lives. Their son, Zackrie 
had been moved up to second in line on 
the donor recipient list and their daughter 
Jozzalyn had moved up to third. 

“We knew that if the donor’s kidneys 
passed the test that Zackrie would be having 
a transplant, so we went to bed that night 
hoping for the best,” Mrs. Duke said. 

At 5 a.m. the next day (Nov. 3, 2016) 
the Dukes received the call they could 
only describe as a miracle – both of their 
children had been moved up to the first 
and second spots and both would have 
transplants that day in Columbia, Mo. 

“We just cried,” Mrs. Duke said. “It was 
so hard to believe at first and we were so 
excited, but we also knew that someone else 
wasn’t a match so we felt for that family, too.” 

Although second on the transplant list, 
Jozzalyn’s surgery was performed first. 

“She’s compact and the kidney was 
large so the doctors had to maneuver it to fit 
just right,” Mrs. Duke said, adding that her 
daughter’s procedure took about 7 hours. 

Next, Zackrie’s transplant was 
performed during a surgery that started 
at 8 p.m. and ended at 2 a.m. Nov. 4.

“God bless the surgeon,” Mrs. Duke said. 
“He seemingly worked for 48 hours straight. 
He was constantly checking on Zackrie 
and Jozzalyn, even after their surgeries.” 

Nine days later they were 
released to go home. 

Zackrie’s recovery has been the fastest. 
“He did awesome and like a regular 

teenager, he woke up and said that he 
was hungry,” Mrs. Duke said. “He has 
been eating since. I think he is making 
up for lost time when he was on such 
a restrictive diet while on dialysis.” 

Jozzalyn continues to make 
major steps toward a complete 
recovery, just at a slower pace.

Due to the immune suppressant 
medications and the approaching flu 
season, the siblings continue to receive an 
education through Waynesville’s homebound 
program, but their hope is that their children 
will return to school next semester. 

“They just want to be back at school and 
return to having a normal life,” Mrs. Duke said. 

Describing how it feels to have two 
children receive a transplant on the same 
day is difficult to put into words, especially 
given the fact that the transplants 
occurred close to both parents’ birthdays 
and so close to the holiday season.  

“We have so much to be thankful 
for,” Mrs. Duke said. “How can 
we ask for anything else?” 

As for that routine checkup 
required by the school district, the 
Dukes couldn’t be happier about it. 

“We didn’t realize just how sick Zackrie 
was and we are so thankful we discovered 
it when we did,” Mrs. Duke said. 

St. Robert siblings receive kidney transplants same day 

Zackrie Duke, a freshman at WHS, and 
Jozzalyn Duke, a 7th grader at WMDS.  

Bids were due this month for the academic wing to the Waynesville Middle School, which has been designed by Dickinson Hussman 
Architects. Construction is expected to begin in early 2017. The renovation project will be funded entirely through B-2 Heavily Impacted Aid. 
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W
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w
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w
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blue

Jan. 7 (Sa)        D
istrict Jazz B

and/D
istrict M

.S
. B

and C
linic/C

oncert – 
                         W

H
S

 Theatre*
Jan. 12 (R

)        M
iddle S

chool Interm
ediate &

 B
eginning B

and C
oncert 

                         - 6 p.m
. - P

arker Fine A
rts B

uilding
Jan. 14 (Sa)    *D

istrict Jazz B
and/D

istrict M
.S

. B
and C

linic/C
oncert 

                        snow
 date - W

H
S

Feb. 4 (Sa)      M
iddle S

chool D
istrict C

hoir – W
H

S
 Theatre*

Feb. 11 (Sa)    *M
iddle S

chool D
istrict C

hoir snow
 date – 

                         W
H

S
 Theatre

M
ar. 1 (W

)       P
artridge 1st grade program

 – 6 p.m
.

M
ar. 5 (Su)      D

istrict A
rt S

how
 – W

C
C

 
M

ar. 7 (T)        P
ageant of the B

ands – 6 p.m
. – W

H
S

 G
ym

M
ar. 29 (W

)      C
hoir P

re-C
ontest C

oncert – 6:30 p.m
. – W

H
S

 Theatre
A

pr. 20 (R
)       W

H
S

 S
pring P

lay W
illiam

 S
hakespeare’s: “Love’s 

                         Labour’s Lost” – 7 p.m
. – W

H
S

 Theatre
A

pr. 21 (F)       W
H

S
 S

pring P
lay W

illiam
 S

hakespeare’s: “Love’s 
                         Labour’s Lost” – 7 p.m

. – W
H

S
 Theatre

A
pr. 22 (Sa)     W

H
S

 S
pring P

lay W
illiam

 S
hakespeare’s: “Love’s 

                         Labour’s Lost” – 7 p.m
. – W

H
S

 Theatre
A

pr. 23 (Su)     W
H

S
 S

pring P
lay W

illiam
 S

hakespeare’s: “Love’s 
                         Labour’s Lost” – 3 p.m

. – W
H

S
 Theatre

A
pr. 27 (R

)       P
artridge K

indergarten program
 – 6 p.m

.
M

ay 2 (T)         Thayer C
hoir/B

ells C
oncert – 6 p.m

. 
M

ay 4 (R
)         W

aynesville C
hoir Festival – 6 p.m

. – W
H

S
 Theatre

M
ay 10 (W

)      M
iddle S

chool C
hoir C

oncert – 6 p.m
. – W

H
S

 Theatre
M

ay 11 (R
)       B

and/Jazz B
and C

oncert – 6 p.m
. – W

H
S

 Theatre
M

ay 14 (Su)     C
hoir C

oncert – 3 p.m
. – W

H
S

 Theatre
M

ay 18 (R
)       P

artridge 4th grade program
 – 6 p.m

.

A
ll events listed above are free, except the S

pring 
P

lay “Love’s Labour’s Lost.” The cost for “Love’s 
Labour’s Lost” is $5 for adults, $4 for students 
and $3 for children, but if you are age 60 or older 
and live in the W

aynesville R
-V

I S
chool district 

and have a senior citizens athletic pass, you can 
get in for free. Those eligible m

ay pick up the 
pass at the W

aynesville H
igh S

chool A
thletics 

O
ffice or the S

uperintendent’s O
ffice. 

Upcoming fine arts events 
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W
ednesday, D

ec. 21, w
ill be a late-start 

W
ednesday as usual for W

aynesville S
chools; 

how
ever, W

aynesville S
chools w

ill dism
iss 

early that day for the start of the holiday 
season. S

tudents in grades 6th through 12th 
w

ill be released at noon on D
ec. 21; students 

in grades kindergarten through 5th w
ill be 

released at 1 p.m
. D

ec. 21. S
tudents w

ill 
return to school on Thursday, Jan. 5, 2017.

Early dismissal Dec. 21
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m
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P

R
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ith the W
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D

istrict, please call (573) 842-2651. 
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